cial points of
erest:

Martha McKinley new
executive director,
page 2

1 Summer camps mark
another successful
year, page 4

1 Recruiting the iMe
Generation, page 3

Meetings

Oct. 15 -17, CAPT Inc.
Critical Issues and Best
Practices Conference at
South Shore Harbour in
League City, TX

November 7, GCPTA
meeting at Isle of
Capri Resort, Lake
Charles, LA

January 23, GCPTA
meeting at South
Shore Harbour

April 15 -17, CAPT/
COM CIBP Conference
in Galveston, TX

Upcoming \
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GCPTA approves ITI as 1st endorsed private college

ITI Technical College of
Baton Rouge, LA, has be-
come the 16th endorsed
college of the Gulf Coast
Process Technology Alli-
ance (GCPTA).

Dorothy Ortego of
McNeese State University in
Lake Charles, LA, made the
announcement at the quar-
terly meeting of the GCPTA
Friday, Aug.1, in League
City, TX

Ms. Ortego is the educa-
tion co -chair of the Stan-
dards and Quality Commit-
tee of the organization. Ed
Stiles of LyondellBasell is
the industrial co -chair of
the committee. The com-
mittee sets the criteria for
colleges to meet for en-
dorsement and certifies
colleges for this recogni-
tion. Endorsements are for

three years.
Colleges
may be re -
endorsed
through an
audit proc-
ess.

Louis
Babin
(center in
photo) and
Jack Baggett
of ITI (right)
were pre-
sent to receive a plaque
which recognizes the col-

ITl is the first private
college to receive the en-
dorsement.

Endorsed colleges have
to prove their programs
teach the standardized
PTEC curriculum, they have
an advisory committee of

industry members which
meets four times a year to
|l egeds achi ev e meonductbusiness and they

undergo an audit of their
program every three years.

Colleges benefit from
the endorsement because
industry considers the
recognition important
when hiring qualified proc-
ess technicians.

Eastman makes contribution to Public Affairs campaign

Pete Lamothe, manager
of learning services for
Eastman Chemical, has
presented a check for
$2,000 to Gulf Coast Proc-
ess Technology Alliance
(GCPTA) on behalf of East-
man in Longview.

The funds are to be used
by the Public Affairs Com-
mittee to raise awareness
of need for trained process
technicians.

Facing the shortage of
trained technicians, com-
panies for more than a
year have rallied behind
the GCPTA public affairs
efforts to raise the aware-
ness of career opportuni-
ties in Process Technology.

f
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EASTMAN

Check Number 00000

Pay to the Order of:

Date of the Check
August 1, 2008

GULF COAST PROCESS TECHNOLOGY ALLIANCES  $2,000.00

. i Two Thousand and no/100

Dollars -

Steve Ames (right), president of GCPTA, and Harry Wood

(center), public affairs director, receive contribution from Pete

Lamothe (left) and Eastman Chemical Company..

The Public Affairs cam-
paign has produced a re-
cruitment video, bro-

chures, and flyers. The PA
director also attends career
fairs promoting PTEC.



me following have beeh

approved by the Steer-
ing Committee to be-
come new members of
the GCPTA.

In¢Region Non
Voting Associate Col-
lege Membership

Dewey Greer, Kilgore
College,

In-Region Nonr
Voting Associate
Membership

1. Edward Reynolds,
Eastman Chemical
Co., Beaumont, TX

2. Kathryn Wentz,
Texas Petrochemi-
cals, Houston, TX

3. Carrie Ismon,
CrossTex Energy,
Dallas, TX

4. Dennis Shifflett,
CrossTex Energy,
Fort Worth, TX

To apply for member-
ship, fill out an applica-
tion, downloading it
from www.gcpta.org
and email to
exdire@gcpta.org or
mail it to GCPTA, 14450
FM 2100, Suite A #1429,
Croshy, TX 77532
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Martha McKinley new executive director of GCPTA

The Gulf Coast Process
Technology Alliance
(GCPTA) has a new execu-
tive director, said Steve
Ames, president of the or-
ganization.

Martha McKinley, a long-
time member of the GCPTA,
is the new executive director.
She began her duties June 2.

Martha most recently

worked as an instructor in the

Process Technology Pro-
gram at Texas State Techni-
cal College in Marshall, TX.
She has 13 years of experi-
ence working as a process
operator and another 14
years as a Training Instructor
in Eastmands
prenticeship Training School.
She retired from Eastman to
start her own consulting firm.

Johnson to serve as Treasurer, Hough as Finance Co

The Executive Committee
of GCPTA has appointed
Glenn Johnson of Sun Prod-
ucts of Pasadena to serve as
Treasurer.

Johnson had been serving
as co-chair of the Finance
Committee, until the resigna-
tion of Treasurer Larry Good-
win of Nunez College.

The Committee chose
John Hough of the Louisiana
Technical and Community
College System as education
Co-Chair of Finance.

The announcements were
made at the GCPTA meeting
Aug. 1 at South Shore Har-
bour in League City, TX

The Executive Commit-
tee has reconvened the Sus-
tainability Committee with
Eric Newby of BASF in Port
Arthur, TX, as chair.

The goal of the Sustain-
ability Committee will be to
seek ways to broaden the
scope of the GCPTA to pos-
sibly include other technician

Martha McKinley
GCPTA Executive Director
She attended Kilgore Col-
Op degefor t_]_guer prog\rg;n_ of _Com-
puter Science and received
her associate of applied sci-
ence degree in Process
Technology from Texas

Subscriptions lag behind

Secretary Eric Newby re-
minded members that 2008
subscriptions are past due.
He said the organization had

received subscription checks
from less that half of its
me mber ship. @l
or industry has not received
an invoice, please let Rita

Ames or Martha McKinley
know or if the invoice is not
going to the right person, let
them know t haft
scription levels are college,
$750, vendors, $1,000; in-
dustry, $1,500; and corpo-

rate sponsors, $5,000.

programs such as industrial
maintenance.

At a Visions meeting on
Thursday, July 30, Newby
told those attending that the
process

f

State Technical College in
Marshall.

Martha previously was co-
chair of the Education Com-
mittee of GCPTA. It was dur-
ing the time of her co-
chairmanship of this commit-
tee that most of the curricu-
lum for PTEC was devel-
oped.

She and her husband, Jim,
live in Longview, Texas.

The selection committee of
Dorothy Ortego and Oscar Z.
Polk said of Martha in their
recommendation to hire her
that AGCPTA i s
heart and one of her pas-
sions is to help industry and
colleges alleviate the short-
age in the process operator
field. o

Mart hads
exdir@gcpta.org.

emai l ad

-Chair

technicians is driving the or-
ganization toward broadening
its horizons.

Newby had chaired the
committee two years ago.

At the Aug. 1 meeting,
Mike Kukuk of College of
Mainland, chair of the Public
Affairs Committee, said the
DYDopuoject is aoimpiete)
except for receiving the ap-
proval of a couple of partici-
pating industries.

Since then the companies
have given their approval,
and the committeeo
issué 918 coMplete A Ber
design.

Testimonies of nine individ-
ual employees of companies
that participated in the project
are featured on the DVD.
Viewers will be able to select
from persons with military
backgrounds, single parents,
persons starting new careers
and persons entering the
workforce directly from high

i ndust r yséhsol thee eolegef o r
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Workforce Executive discusses recruiting the iMe Generation

Nancy Tootle, the industry
liaison for Workforce Solu-
tions of the Gulf Coast Work-
force Development Board,
challenged those in atten-
dance at the GCPTA Vision
meeting to seek new ways to
recruit workers in what she
called the iMe Generation.

The organization Tootle
represents covers the 13
Gulf Coast counties that
include and surround Hous-
ton. The Gulf Coast Work-
force Board in 2007 served
about 500,000 people in
Workforce Solutions offices.

Tootle explained that the
iMe Generation is focused
more on self but based on
their life experience may
mirror the baby boomer gen-
eration as they mature.

REACHING this group
means taking approaches
that are different than were
used in the past, Tootle said.
She identified these persons
as ones who were born in
1980s and 90s, the children
of Baby Boomers.

Ironically, it is Baby Boom-
ers whom they will replace in
the workforce.

She suggested the follow-
ing ways to reach these per-
sons:

9 Co-brand or sponsor
activities
10-second TV or ra-
dio spots
Posters (pictures
speak loudly)
Sponsor mobile learn-
ing unit
Focus on a specific
group as in these
examples:

0 STeP supple-

mental programs

0 Veterans Pro-

grams
i Referrals and industry

mentors
0 Engage current
and former stu-
dents
o Offer scholar-
ships and other
financial incentives

= =4 =4 -2

& See Vision story page 6 &

She said there are 70
million in the iMe Genera-
tion i - in high school, col-
lege, military and entry
level jobs.

AS FAR AS whatis
engaging these
Tootle suggested Face-
book, MySpace, YouTube
and other IM technology.
She said they are peer-
oriented and seek instant
gratification.

In reaching this group,
Tootle said GCPTA in the
high schools faces chal-
lenges of teachers not
knowing fAwhat
high attrition rates among
teachers and a new gen-
eration of teachers.

To meet these chal-
lenges, industry could util-
ize teacher externships and
coaching and mentoring.
She said teachers in a
summer externship in Bra-
zoria County gave the
GCPTA recruitment video
an A+ but were not sure
how or when to use it. The
industry in that region is
working to close the gap
and provide teachers with
support throughout the
school year.

As far as the students
are concerned, GCPTA
faces challenges with drop-
out rates, distractions and
discipline, and career and
technology education, the
high school equivalent of
technical education.

She said opportunities for
tutoring/mentoring in math
and science and in career/
technology classes are
available in many school
districts.

One of the challenges
she sees with the parents is
their preconceived ideas of
what careers they want for
their children.

SOME opportunities she
discussed were holding
open houses at colleges
and in industry and staging
town hall meetings.

She also suggested part-
nering with scholarship pro-
grams through all organiza-
tions especially the Hispanic
Scholarship Fund.

Among challenges she
listed for the veterans was
the tiweapog muliple tours,
family stress and malaria
medications. She said mili-
tary personnel are generally
highly skilled, very disci-
plined and proud volun-
teers.

GCPTA members have
the opportunity of reaching
military personnel through
mothers and wives clubs
anél vetpigns gepresenta-
tives in Workforce Solutions
offices and military groups
like the Veterans of Foreign
Wars or USO.

She said Workforce Solu-
tions assisted 32,000 veter-
ans in 2007.

TOOTLE suggested
GCPTA build relationships
with organizations like the
API (National) Workforce
Taskforce, Energy Collabo-
rative Workforce Committee
of the Greater Houston Part-
nership, East Harris County
Manufacturers Association,
Brazoria County Petrochemi-
cal Council & Texas City
Plan Managers Group,
Houston Business Roundta-
ble and Associated Builders
and Contractors, South
Texas Nuclear Project and
the wind power initiatives.
Industrial collaboration
across the region is the key.

She said that some focus
areas for the organization
would be teacher extern-
ships; student engagement
through academics, career
fairs, science fairs, mentor-
ing, Junior Achievement,
scouting and school clubs;
military recruitment through
career fairs and websites;
curriculum development,
advocacy of educational
changes, company and cor-
porate sponsored programs
and partnering on grants and
proposals.
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Teachers
gave GCPTA
recruitment

video A+ but
di dnot
how they
would use it.

fi Nancy Toot le

Industry Workforce Liaison,
Gulf Coast Workforce

Development Board

kno



Photo gallery from GCPTA -

sponsored summer camps

Brazosport College

Alvin Community
College
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Students work in Chemistry (above) and Process (upper left) labs at
Lamar Institute of Technology in Beaumont.

Summer camps, open houses report successes

Gulf Coast Process Technology Alliance
helped fund two STeP institutes for females
(and males at one college) and two open
houses this summer, all of which were re-
ported as being huge successes.

At both Brazosport College and Lamar Insti-
tute of Technology, 14 high school students
attended each of the STeP institutes. Vicki
Rowlett, camp director at LIT, said she admit-
ted high school males, which helped her keep
her female attendance up.

Al vin Community Coll
attracted more than 120 prospective students,
and more than 220 persons in all. Victoria
College had it largest Open House, according
to Anita Brunsting, camp director. She thinks it
will help her attract two dozen new students
this fall.

fiParents who
plants brought

wer e
their

Victoria College

0 p anerattivtiess a't
chi

she and Mark DeMark, program director at
Alvin, reported tremendous support from their
local industry partners for their Open Houses.

Representatives of several industrial plants
in the Alvin area set up booths and provided
information for those who attended.

Students at both Brazosport and LIT spent
a week in the classroom and laboratories of
the colleges learning about career opportuni-
ties in Process Technology and in other sci-
ence fields. They also visited plants, thanks to

éhg support cDRASH andHxwEVebil.

Funds were made available for the summer
activities from the National Science Founda-
tion grants to the Center for the Advancement
of Process Technology at College of the
Mainland. The colleges applied to GCPTA
which was given a grant by CAPT for the sum-
the Il ocal

Il dren, 0 Anit a

sai d.

Bot h



